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Please complete this form ONLY if you wish to be approved to select candidates for the Social Work Degree. It is essential to obtain approval before selection.
Importance of this form 

Under the terms of our approval from the Health and Care Professions Council (HCPC) The Open University (OU) is responsible for ensuring that all students selected for the social work programme meet the regulatory entry criteria and are appropriately selected. The criteria include the academic and professional standards for social work which are the entry level statements of the Professional Capabilities Framework (PCF) (https://www.basw.co.uk/pcf/). In 2011 the Social Work Reform Board (SWRB) agreed a set of additional recommendations for selecting students onto social work degree courses, which have been finalised by The College of Social Work (TCSW).  If you wish to select students on behalf of the OU we need full details of your selection procedures in order to demonstrate that they meet these criteria.  Further information can be found on our website:  http://wels.open.ac.uk/overview/school-health-wellbeing-and-social-care/professional-programme-social-work/ba-hons-social-work-england 

Post Approval

If you are granted approval to under your selection, this will be subject to the following condition: 

a) a member of Open University staff will participate in your first panel,
b) The Open University has the final decision on whether to offer a place to any candidate put forward through employer selection,
c) any request by The Open University to participate in subsequent selection panel(s) must be agreed by the employer,
d) you will be required to provide The Open University copies of the application paperwork for all candidates who were unsuccessful at interview for monitoring purposes.
Prior to application

All candidates are required to complete an OU application form. Additional resources such as our interview questions and written tests are also available for you to use (you can request these from the Social Work Admissions Manager at (WELS-SW-Enquiries@open.ac.uk).  

Our ‘pre-application’ resources are located at www.openuniversity.co.uk/socialwork. The website includes clear information for candidates about the requirements for entry to any social work programme, the academic standards that are expected and background information about service users and social workers perspectives. All candidates will be expected to have viewed this information and be prepared to discuss it at interview. It may also be used by you to discuss academic potential with individuals prior to them submitting an application. 
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One of the SWRB principles for selecting social work students is that a fair and transparent approach is adopted throughout the selection process. Please give details below of the process you use to identify and inform prospective candidates for the social work degree. Please attach any supporting evidence such as publicity or information materials.
	


The SWRB recommends partnership working in the selection of social work students to include service users and carers, employers and academics. Please list below the roles and relevant qualifications (e.g. qualified social worker) of the selection panel or other ways in which you intend to involve different partners in the selection process. Please note that the first time you undertake selection on behalf of the OU a Staff Tutor or their academic representative will be expected to join your panel.
	


Professional Capabilities Framework – entry level capabilities
Listed below are the nine capabilities of the PCF.  Please provide details of how you plan to assess candidates against the PCF entry level capabilities (identified in the bullet points). For an example of the assessment tools (written test, interview etc) that the OU will use see our PCF mapping document If you plan to use OU resources e.g. interview questions you can just state this. If you plan to use your own resources please provide copies.

1
Professionalism: identify and behave as a professional social worker, committed to professional development

· Demonstrates an initial understanding of the role of the social worker 

· Demonstrates motivation and commitment to qualify and practice as a social worker 

· Identifies own potential strengths and weaknesses in relation to the role of social worker 

· Demonstrates an initial understanding of the importance of personal resilience and adaptability in social work 

· Demonstrates the ability to take responsibility for own learning and development.
	



2
Values and ethics: apply social work ethical principles and values to guide professional practice

· Recognises the impact their own values and attitudes can have on relationships with others 

· Understands the importance of seeking the perspectives and views of service users and carers 

· Recognises that social workers will need to deal with conflict and use the professional authority invested in their role. 
	


3
Diversity: recognise diversity and apply anti-discriminatory and anti-oppressive principles in practice

· Demonstrates an initial understanding of difference and diversity within society and the implications of this for social work practice 

· Is receptive to the views of others. 

	


4
Rights, justice and economic well-being: advance human rights and promote social justice and economic well-being

· Recognises the contribution of social work to promoting social justice, inclusion and equality 

· Is receptive to the idea that there may be conflicts in the social work role between promoting rights and enforcing responsibilities. 

	


5
Knowledge: apply knowledge of social sciences, law and social work practice theory

· Identify how own learning (formal, informal and experiential) contributes to understanding the social work role. 

	


6
Critical reflection and analysis: apply critical reflection and analysis to inform and provide a rationale for professional decision-making

· Demonstrates an ability to reflect on and analyse own experience (educational, personal, formal and informal) 

· Demonstrates curiosity and critical thinking about social issues. 

	


7
Intervention and skills: use judgement and authority to intervene with individuals, families and communities to promote independence, provide support and prevent harm, neglect and abuse

· Communicates clearly, accurately and appropriately to the level of training applied for, in verbal and written forms

· Demonstrates an ability to engage with people with empathy

· Recognises that different forms of communication are needed for practice. 

	


8
Contexts and organisations: engage with, inform, and adapt to changing contexts that shape practice. Operate effectively within own organisational frameworks and contribute to the development of services and organisations. Operate effectively within multi-agency and inter-professional partnerships and settings

· Demonstrates understanding of importance of working as a member of team and organisation. 

	


9
Professional leadership: take responsibility for the professional learning and development of others through supervision, mentoring, assessing, research, teaching, leadership and management

· Recognises how own learning, behaviour and ideas can influence and benefit others. 
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