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Message from the Head of
School: Joan Simons

Welcome to our second Annual Report from the

School of Health, Wellbeing and Social Care.

The compilation of this report each year is an opportunit to share Wth you nt
only the range of programmes we offer across Health and Social Care, Nursing
and Social Work, but also our research, scholarship and knowledge exchange
work. This year we have included news from each of our three discipline areas,
highlighting and celebrating a range of successes. These feature both our staff

and our students and cover the four nations of the UK.

We are very proud of the curriculum we offer and the support provided to our
students that enables them to succeed. The complexity of the range of
programmes, including core OU curriculum alongside professional programmes
in two areas, requires skilled input from our dedicated staff, who go the extra mile
to support our students, as well as the valued support from a wide range of

employer partners, who we are proud to work with and support.

This year the NHS 10 year Health Plan for England is featured, which sets out long
term goals to refocus the work of the NHS through three key shifts and will impact
a number of areas of the School’'s curriculum. We also feature the research many
colleagues are focussing on as we prepare for the Research Excellence

Framework 2029, alongside the innovative work we do with the BBC.

| hope you enjoy reading our second annual report, which encapsulates a great

mix of some of our successes over the last academic year.
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OU Mission and Goals

The OU has taught more than 2.2 million students and has almost 220,000 current
students, including more than 15,000 overseas. It is consistently rated as one of
the best universities in the UK for student satisfaction in the National Student
Survey. In 2024, the university received scores higher than the sector average for
academic support, teaching, organisation and management, assessment and
feedback, learning resources, and learning opportunities, also receiving Gold

overall in the Teaching Excellence Framework (TEF) in 2023.

The University’'s mission is to
be ‘open to people, places,
methods and ideas’, and our
vision is to deliver life-
changing learning that
enriches society through our

inclusive, innovative and

responsive values. Through
academic research and scholarship, knowledge exchange, pedagogic
innovation and collaborative partnership we seek to be a world leader in the

design, content and delivery of supported open learning.

As a School we support the University’'s mission, values and goals and our
curriculum supports the health and social care sector transforming the lives not

only of our students but of the people they work with as well.
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About our School

Within our School we have three departments: Health and Social Care, Nursing
and Social Work which are staffed by 162 teaching and research academics
(located both in Milton Keynes and across the UK), eight research staff, 552
Associate Lecturers (ALs) and Practice Tutors (PTs). Supporting all these staff are
colleagues who work in professional services and academic-related roles in

order to deliver our School’s vision which you can find on page 7 of this report.

Leading the School is Professor Joan Simons who is supported by a number of

Associate Heads of Schools:

e Rebecca Garcia (Nursing and Health Professions)

e Helen Casey (Social Work)

e Justin Dunne (Health and Social Care)

o Lindsay Giddings (Curriculum and Innovation) (From 1st December 2025)
« Natasha Rear (Learning, Teaching and Student Experience)

e Wendy Mcinally (Research, Scholarship and Knowledge Exchange)

e Sam Murphy (Strategic Growth)

Also on our Senior Management Team are Steve Fazakerley who heads up the
Professional Programmes Team (more on this team later in the report), Rachel
Turner (Senior Manager, Planning and Faculty Administration), Paul Farrington
(Head of Planning and Operations) and Denise Willis (PA to the Head of

School/Office Manager).
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HWSC'’s Vision Statement

Our vision is to remove barriers, enhance lives and contribute to a better world for

all through the delivery of excellent health and social care focussed education.

We do this by:

- Leading in excellence in teaching, learning, research, scholarship, and

knowledge exchange.

- Working in true and equal partnership
with all key stakeholders: students,
employers, people with lived experiences,
commissioners, and funding councils.

- Focusing on social justice and inequality,

challenging discrimination, and ensuring

the voice of disadvantaged and

marginalised people and groups are

always heard in all our provision.
- Promoting individual and collective wellbeing within everything we do.
- Ensuring all our work contributes to societal transformation and change.
- Celebrating and promoting devolved public policy across the four UK
Nations.
- Investing in and supporting all our staff.

- Maximising the potential of the school through our people and processes.

The Open
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Our Curriculum: Transforming lives through
health and social care

8

For over 30 years, the School of Health,
Wellbeing and Social Care has been
delivering supported and open
distance learning in the field of health
and social care and we are one of the
largest and most innovative providers
of educational opportunities and learning solutions in this sector. We offer a wide

range of practice-related courses and awards in the following areas:

Health and social care
Social work

Nursing

Opportunities for study range from single modules for professional development
to qualifying and post-qualifying routes in nursing and social work as well as
undergraduate degrees in Health and Social Care, Health Care and Health
Science and Public Health and Wellbeing. Within the Health and Social Care

degree we have a range of specialities for students to study which include:

Children and young people
Mental health
Ageing and the life course

Death and dying

We also offer research degrees and professional doctorates.

The Open
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Many of our students are
sponsored by their employers
— mainly in the NHS, Social
Services and the voluntary
sector, and we work in
partnership with employers to
provide learning programmes

that meet their changing

needs. Our nursing and social work provision is approved by seven external

regulators across the UK.

Our teaching materials are underpinned by the excellence of our research as well

] xq,.

The Open
University

as by high quality scholarship in the area of teaching and learning — focusing on

the delivery of an excellent
student experience. We are
deeply committed to the
principles and practice of
equity, diversity, inclusion
and to the pursuit of social

justice.
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Nursing news

The Open University has been offering degrees in nursing since 2002 and our
students, tutors and lecturers have achieved recognition in various ways over the
years. Here are just a few examples of members of The OU’s nursing family who

have had their achievements recognised this year.

Open University tutor, Diane Powles, has been awarded the British Empire Medal

(BEM) for her services to Nursing and to Education in the King'’s Birthday Honours

list 2025.

The honours list gives recognition to
people who have made outstanding
contributions to their sectors across the
UK. Diane, who is based in Wales, joined
the OU in 2019, tutoring on the

undergraduate nursing programme.

With 44 years of experience in healthcare,
Diane’s career has included various clinical and leadership roles in the NHS,
Higher Education, and the Royal College of Nursing. She has also worked with
Health Education and Improvement Wales (HEIW) as Strategic Education Adviser.
Diane has lead on many initiatives, including the development of the Royal
College of Nursing (RCN) Prince of Wales Nursing Cadets, now called the RCN

Kings Nursing Cadets. The scheme, which is supported by HRH King Charles lll,

helps young people develop their skills and supports them towards a career in

nursing.
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https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.rcn.org.uk%2FProfessional-Development%2FKings-Nursing-Cadets&data=05%7C02%7Ccerys.hill%40open.ac.uk%7C1d4dcf006b594e4441c508ddb233c899%7C0e2ed45596af4100bed3a8e5fd981685%7C0%7C0%7C638862657716422415%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=3mU%2BzVuXTPmAJeA1xzALUjqF5W7HqX3Yj7%2BHsndcxqs%3D&reserved=0

On finding out she had been honoured, Diane said:

“I feel very humbled and privileged to have been nominated. Nursing,\
healthcare, and education are communities of immensely talented, caring,

dedicated and hard-working individuals.

“A career is not a solo journey. | am grateful to all the patients and colleagues
who have supported and mentored me along my learning journey which in

turn has encouraged me to embrace opportunities to make a difference.”

Open University graduate, Fay Dudson has
won the Student Innovation in Practice
Award at the annual Student Nursing

Times Awards.

The ceremony, which took place on 2nd

May in London, honoured the outstanding

achievements of the upcoming
generation of nurses and their mentors, recognising those who consistently go

above and beyond in their field.

The judges said:

K’Foy impressed the judging panel with her authenticity and the remarkable

personal and professional growth she has shown throughout her nursing

journey.” /
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Her innovative work with marginalised populations reflects a deep commitment
to tackling health inequalities and improving access to care. Fay truly embodies
the essence of a Primary Care Nurse — dedicated, compassionate, and deeply
connected to the needs of her local community. A shining example of nursing

leadership in action.”

Fay studied for her BA (Hons) Nursing degree apprenticeship with The Open
University, graduating in April. She was nominated for the award by her OU tutor,

Laura Courty.

Dr Wendy Mcinally Named EONS President-Elect
Congratulations to Dr Wendy Mcinally,

Associate Head of School, Research and
Knowledge Exchange who has been

appointed to the role of President-Elect at

the European Oncology Nursing Society
(EONS), an organisation dedicated to the
support and development of cancer nurses

across Europe and beyond.

Wendy's election is a recognition of her knowledge, expertise and dedication to
cancer nursing. Her colleagues at EONS are looking forward to seeing her
dedication and vision strengthening the profession through this prestigious

leadership role.
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The School of HWSC responds to the NHS 10-

year Health Plan

Ever keen to work in partnership
with  employers as well as
governments across the four
countries of the UK, our nursing
team were keen to respond to the
10-Year Health Plan for England

which focused on the NHS being

‘Fit for the Future'. Here, are their topline thoughts on the three main themes.

Hospital to Community

The emphasis on prioritising most care out of or near to home is expected,

appreciated and long overdue. At a time when primary care is still in recovery
.

The Open
University

from the impact of the pandemic, lessons need to
be learnt as to how to facilitate the best access to
information, support and care within each locality,
in a way that is accessible and fit for the future. So

the emphasis on pump priming the re-

| establishment of now reimagined health centres

is a reasonable aspiration. The advance from
being patient-centred to patient-driven could
also be very impactful and empowering if it is

meaningfully followed through.
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Analogue to Digital

It is encouraging to see an emphasis on increasing and enhancing technological

support to streamline the effective delivery of health services at every stage in

the process. This aspiration requires
realistic attention to issues such as
digital poverty and ways to sustain
access, as well as protect robust
systems through technological

support. To not fully address this

could risk increasing rather than
addressing the issues of inequalities in health that the plan so explicitly seeks to

address.

Sickness to Prevention

With an ageing population and increasing prevalence of long-term conditions,
an already highly pressurised NHS is buckling under the pressure and exhausting

the workforce currently trying to deliver on unmanageable targets. So, progress

will have to be defined by a
meaningful pivot from being
reactive to being proactive, in
order to achieve better health
outcomes; prevention really is
much more cost effective. This

ambition demands the need to

involve transformation in the

The Open
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shape, size and scale of primary care, because that is where the health promotion
needs to be championed. A meaningful and sustained reinvestment in both
pharmacies and dentistry are essential elements in enhancing and enabling

health within all communities.

Nicola Goodall, Nursing Programme Lead, Faculty of Wellbeing, Education and

Language Studies, said:

“The Government plan for the NHS focuses on being ‘Fit for the Future’. It has
never been more important than it is now, to focus on enabling fitness, so

that opportunities are optimised for people to have a future.

“It is refreshing to see how some of the main barriers to progress are clearly
set out in the plan, highlighting where and how these barriers can be

challenged.

“Effective education, delivered in an agile and accessible way, will be key to
upskilling the NHS workforce to deliver on this plan. We look forward to seeing
more detail on this in the forthcoming 10-Year Workforce Plan to be

published later this year.”
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Social Work News
One of the strengths of the Open University is that it is everyone’s local university,
as such, courses like social work can be delivered in rural and isolated areas, like

Cornwall for example.

Growing Cornwall’s social workers of the future

The OU has partnered with Cornwall Council to address rural social worker
shortages through flexible, tutor-supported online learning and local

placements.

A recent project showcased this initiative in video case studies, highlighting its
success in attracting diverse learners and supporting community wellbeing in

Cornwall and the wider south-west region.

Herbi Williams, Staff Tutor in the School of Health, Wellbeing and Social Care in the
Faculty of Wellbeing, Education and Language Studies, took part in the project.

Here, she documents her experience.

"Social workers are vital to the wellbeing
of our society, but many local authorities
struggle to recruit experienced social
workers. This is especially the case in

rural counties such as Cornwall, where

transport links are limited and

classroom-based learning is unfeasible for working adults with personal

commitments who are interested in joining the  profession.
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“The OU has a longstanding partnership with Cornwall Council to help the
authority grow their own social workers. Tutor-supported online learning allows a
wider cohort of learners to access the various programmes we offer and the
partnership with Cornwall Council means that they provide the practice-based
placements that learners need to experience in order to complete the

qualification.

"Earlier this year, | was part of a project led by the Business Development Unit
(BDU) to bring this relationship to life in a series of video case studies. Working
with Paul Severn, Content Marketing Manager, and Barbara Cochee, Business
Development Manager, a number of videos were created which featured the
Council’s Principal Children’s Social Worker, Tracey Davey, and several learners

across the undergraduate and postgraduate routes on  offer.

“In the videos, Tracey explains the benefits of the OU model in a rural county and

educational cold spot such as
Cornwall, and the team interviewed
four inspiring learners who come

from a variety of backgrounds using

a model that is bringing a wider

e .| range of people into social work.

Living locally, | know they will make a massive difference to vulnerable people

across Cornwall and the social work community in the south-west of England.

The Open
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"The main video has already been shared with social work employers across
England at an apprenticeship event by my faculty colleague Ann Flynn,
Professional Lead Social Work England. It was great to be involved in this project

with BDU — you can view the videos and an article here: Local social workers for

local communities.”

Social Work Apprenticeships at The OU

\  The success of social work’s apprenticeship
| model delivery has extended this year with
the launch of the Post Graduate Diploma
Apprenticeship in February. As one of the first
providers in the country to offer this new level
of apprentice social work qualification we
are delighted to be able to offer more choice
to those who already have a degree and who
want to attain their social work qualification
within a shorter timescale. This complements
our existing social work degree apprenticeship offer which has demonstrated
consistent high level pass rates, attributed to the high-level tuition delivery and
consistency of support provided by employers, placement and module tutors.
Though the apprentices themselves deserve the highest recognition for their

consistent hard work and dedication throughout their studies.

We are excited to see the development of a new Graduate Apprenticeship in
Scotland which is currently working through approval stages and will share

updates on this throughout the year.
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Student success

One apprentice graduate was nominated for the Social Worker of the Year award
2024 in the category of ‘student social worker of the year’. This was based on his
university work as well as his advocacy and support relating to people with
neurodivergence through the British Association of Social Work (BASW) the social

work professional organisation.

Scott has summarised his experience of this.

"Without the apprenticeship route, | would not have
had the opportunity to advance my career in social
care to become a qualified social worker. Life
responsibilities and commitments would have made

it nearly impossible for me to attend university to

obtain my social work degree. Despite the challenges,

and moments when | doubted my ability to complete

the program, | would not change this experience for anything. | have gained
significant self-awareness and developed both personally and professionally.
Never did | envision attending university, but now | am pursuing a master’s
degree, hosting workshops for practice educators using my lived experiences to
inform practice and participating in local university workshops on social justice. |
also support sessions on topics such as reflective practice and social work

identity.”

The event organisers said all those who had been shortlisted were recognised for
their extraordinary practice. Even though Scott didn’t win in his category, the fact

he had been nominated, is an achievement of which to be very proud.
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“Being nominated for the award was an honour and a privilege, and it is gratifying
to have my efforts towards social justice recognised. Nevertheless, | believe that
this experience should serve as a platform to draw attention to the persistent
inequalities and injustices around the world. Social work is not about personal

gain, but rather about the meaningful contributions one can make to society”.

Social Work in Northern Ireland

Central and regional academic social work staff have presented research in a
diverse range of fields at key international social work conferences this year. One
example has been shared by the Northern Ireland team. On Friday 23rd May the
NI social work team attended the 2nd All Ireland Social Work Research Conference
in Dublin. The conference provided an opportunity for staff tutors in the NI social
work team to connect with colleagues
across other academic institutions and
with social work staff across health and
social care agencies on the island of

Ireland.

(Pictured Left to Right. OU Academic Staff, Emma
Wood; Shauneen O’Connor; Dr Amanda Shields and
Ann Flynn)
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Dr Amanda Shields, professional lead and nation manager for the NI social work

programme hosted a fireside discussion and shared her research knowledge

'I"' -
"“" v  with attendees, highlighting the

’ﬁ A importance of changing how we
= L] /-\"'-"” . % {

conceptualise research, as it is

about being research minded and
evidence informed, which are
central to being a critical

practitioner”.

(Pictured Left to Right. Amanda Casey, Chief Social
Worker, Health Service Executive; Elaine Donnelly, Head of
Social Work, St Patrick’s Mental Health Services and Dr

Amanda Shields, Nation Manager and Professional lead
and for Social Work NI.)

Four Nation Co-Production Group

The involvement of people with lived experiences of services and support is
prioritised in social work to ensure that the curriculum is inclusive of those whose
experiential knowledge makes a key and significant contribution to student
learning. Within the past year, a newly-established four nation co-production
group has formed to support these aims and connect people from diverse
backgrounds in all nations. We have been working to extend this best practice
across the school. The commitment to collaborating in equal partnership via co-
production within teaching and learning is key to enhancing the quality of student

experience.
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HSC news

The Heath and Social Care department gained two new professors over the last
year. Martin Robb and Jenny Douglas, who have clocked up over 40 years
between them at the OU, both were awarded chairs. Martin’s is in Care Ethics and

Culture and Jenny is Professor of Social Justice and Health Equity.

This year in HSC is all about raising
| the focus around awarding gaps for
black and minoritised ethnic groups.
Leading on this work has been one of
the department’s senior lecturers Rqj

Samra, who produced a report

outlining practical actions to support
our students from such groups. These actions will be implemented over the next

couple of years, and we look forward to seeing those awarding gaps close.

Focusing on our Professional Programmes
Team

Our health and social care programmes are supported by a dedicated
professional services team, offering specialist administrative services throughout

the student journey.

The services delivered by the Professional Programmes Team (PPT) begin with
the recruitment and selection processes for Nursing and Social Work provision,
which are designed to satisfy external regulatory requirements across our four

nations. Our support services are broad ranging and include the administration
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of recruitment and selection activities including interviews and assessment days,

credit transfer for recognising prior study and the provision of uniform.

We manage the student progression processes between academic stages of
study and oversee qualification completion checks. This ensures professional
requirements are satisfied before a student can be awarded their qualification
and relevant bodies are notified of an individual’s eligibility for professional
registration. As part of this, we manage Fitness to Practise procedures and

support requests for change of study intentions.

Our team also support the project management of
programme approval processes with the relevant
regulatory bodies, including the co-ordination of
documentation and event arrangements. Our expert
team works closely with internal colleagues, practice
learning partners and their organisations to ensure

the necessary education agreements are in place

and reviewed, as expected by our regulators.

We provide specialist advice, set-up and support for the ePortfolio system, My
Knowledge Map (MKM). This includes co-ordination and data provision to support
compliance and apprentice monitoring, such as Off-the-Job training and
Training Plan data. Behind the scenes, we record, review and share student and
partnership data which support a wide range of associated activities across the

School, Faculty, University and our external partners.
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Research, Scholarship and Knowledge
Exchange

Now 2024/25 is over, it seems
appropriate to reflect on the positive
progress and achievements of our
& school. Our school continues to lead
'j the way in innovative research,

scholarship and knowledge

exchange that addresses critical issues in Health, Wellbeing, and Social Care. We
are engaged in several projects that have the potential to make a significant

impact on our communities and beyond.

Proud moments

We have reviewed the criteria for networks, groups and research centre. The nine
research groups are now six with the potential to have three new research centres

which will be across Faculty so watch this space!

Some of the research groups have had their yearly conference in Milton Keynes,
these being the Social History of Learning Disability, Open Thanatology and the
Carers research group. As an example, the Open Thanatology conference,
“Caught between the dream and realities: considering ‘advance care planning”,
was held on 25th June 2025 and was jointly hosted with the Marie Curie Palliative
Care Department at UCL. It aimed to stimulate thinking and debate around the
value of advance care planning. Materials and recordings are available via the
Open Thanatology Resources repository:

https://ordo.open.ac.uk/account/articles/29403323.
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Internal grants

This year HWSC supported six colleagues in nursing to attend systematic review
training in Nottingham. In addition, four colleagues from the research groups will
attend a virtual training in Evidence Synthesis of Qualitative Research in Europe
(ESQUIRE) through Sheffield University. Across WELS, but led by HWSC, we have
planned for 2025/26 for colleagues to attend Research Leadership and
Development Planning through Advanced HE online training in September (Level

2 and 3). Research Leadership Development Programme | Advance HE. This

training will support REF 2029. Talking of REF 2029, it has been great to see
Professor of Social Work and Mental Health, Sarah Vicary appointed to the sub-

panel for Social Work and Social Policy.

External research grants

Credit is due to colleague’s hard work and determination and the Research
Funding and Support Team. We had many grant applications with ten successful

applications.

To give two examples, Professor Jenny Douglas was selected for a

prestigious Accelerator Award from the Wellcome Trust in order to investigate

improving Black women’s health and wellbeing in the UK and Claire McGuigan
who won an award to look at ‘An Integrated Digital Solution for Food Allergy
Management in the Hospitality Sector’ (Allergy Advocates) through Connected

NI.
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Research community

The OU in Scotland have for the past three years successfully ran research away
days. This year it focused on key partners in Scotland across WELS on 22nd May
2025 such as the Managed Service Network for children and young people with

cancer in Scotland.

Praxis Scholarship and Innovation Centre Awards 2024/25

The Praxis Scholarship and Innovation Centre awarded funding to six innovative
projects from the School of Health, Social Work and Care (HSWC) for the 2024/25

academic year.
These projects reflected a rich diversity of themes and approaches, including:

- Exploring the experiences of younger nursing students (18-25 years old) on
an online pre-registration nursing programme in Scotland

- Evaluating the student and tutor experience of online skills development
workshops

- Developing mentoring guidance for Professional Programmes
Implementing change to improve support for students with a mental
health difficulty
How successful is Credit Transfer in improving access to the Social Work
degree?

- Web-based simulation for undergraduate student nurses — a pilot study

Together, these initiatives addressed key institutional priorities of study goals,

employability, enhanced learning, and closing awarding gaps.
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HWSC at the BBC

The OU has a longstanding
partnership with the BBC, and

HWSC plays an integral part in

providing academic input into TV,
radio, and online BBC content.

Nominated academics use their

expertise to influence narrative or Early Onset Dementia (BBC Studios/Morning Live)

content decisions, check the accuracy of scripts and graphics, and work with
Broadcast and Partnerships to craft supporting materials and learning on OU
Connect. An added benefit for HWSC is that content from co-productions can be

used in our modules to support student learning!

TV, Radio and Online

Examples of co-productions from the 2024-2025 academic year include a
documentary with chef
Heston Blumenthal about
his experiences of bipolar
disorder and the impact
this has had on his life.
Central academic and

My Life With Bipolar associate lecturer  Dr

Heston My Life With Bipolar (BBC) Vince Mitchell consulted

on the project and related OU Connect animation that explored other people’s

experiences. Over on radio, HWSC academics have supported and featured on

The Open
University Page 27


https://connect.open.ac.uk/heston-bipolar/#animation

Inside Health on Radio 4. Dr Becky Garcia and Dr Philippa Waterhouse have used
their expertise to inform what and how topics are covered on the programme,

and to develop quizzes for OU Connect; Professor Erica Borgstrom featured in a

three-part series on assisted dying for the programme. Onling, in partnership with
BBC Ideas, Claire McGuigan’s expertise was used to showcase how teens and
young adults with severe allergies try to navigate socialising and independence.

You can check OU Connect for an interactive guide on Dining Out Safely.

Dementia

For 2024/2025, HWSC has been involved in several projects on the topic of
dementia. Dr Katie Davies drew on her research to inform a BBC Ideas film on

Debunking Dementia. In March 2025, the BBC ran a Memories and Dementia:

Starting the Conversation sedson. HWSC

colleagues contributed to this via media Reminiscence
Therapy

interviews and as consultants on segments

for Morning Live. These segments reached
over 2 million people and covered dementia
training and young-onset dementia. On OU
Connect, we produced an interactive flipbook
with a free printable on how to do

Written by:

Reminiscence Therapy, enabling people to Professor Erica Borgstrom

find ways to engage with people who have

dementia or memory loss.

The Open
University Page 28


https://connect.open.ac.uk/health-wellbeing-and-sports/inside-health/
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The School of Health, Wellbeing and Social
Care: Open for Business!

As a supported distance learning university with access to world-leading
approaches to online learning, we dare uniquely positioned to showcase the work

of our partnerships through our globally available platforms.

We are always looking to expand our network of partners and we would be very
happy to discuss ways in which we can work together to meet your specific aims

and objectives.
Stay in touch with us.

To hear more about the work of HWSC, to work with us, or to stay in touch, then

please connect with us via email at WELS-HWSC-HoS@open.ac.uk

This Annual Report was compiled using contributions from colleagues across
HWSC and was organised by Dr Sam Murphy (Associate Head of School, Strategic

Growth) and produced by Charlotte Carpenter (School Office Assistant).
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